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District Newsletter 
District Update: 

 

May is halfway gone and June is in sight! Looking past the rain, clouds and cold associated with a 

winter struggling to let go; one can see the valley coming to life with birds singing, flowers blooming 

and green grass growing! Mother’s Day, Memorial Day, National Teacher’s Day, Cinco de Mayo, and 

Graduations are among the tributes and celebrations that take place in May. Spring sports are 

underway with students participating in golf, track, baseball, and softball. Our high school girl’s golf 

team and Dylan Beckman have advanced to the state tournament and our high school track team will 

be well represented at the divisional tournament this Thursday and Friday. Club baseball and softball 

programs are keeping youth active and keeping up local demand for sunflower seeds. In the next two 

weeks the eighth graders will be promoted, the senior class will graduate, and we will all transition 

into summer. We have turned the corner and are starting down the home stretch. We plan to release 

students at 11:00 a.m. the last day at school. We will meet at the golf course to recognize retirees 

and eat lunch; followed by a golf scramble beginning at 2:00 p.m.      

 

Legislative Update: 

 

The 2017 legislative session is officially over and organizations are evaluating the impact on schools. 
During the opening of the session the legislature was considering some major cuts to education, but 
in the end public education faired better than most state agencies. Ultimately school’s budget 
authority was preserved along with an inflationary increase .5 this year followed by a 1.83 increase 
next year for all base entitlements. Additional levy authority for major maintenance was granted 
through SB 307, this provision opens up another source of revenue for schools. The level of financial 
support provided through several federal grants is not known at this time. Title 1 is our largest federal 
grant; Title allocations are normally communicated to District’s during the end of July.    

 

School-wide Title:  
 

In 2013 Thompson Falls School District transitioned into a school-wide Title 1 program. The school-
wide approach recognizes that all students are affected by poverty rate and allows the District more 
discretion to use funds across our educational platform. Currently approximately 66% of these funds 
are allocated to the elementary district and 34% serve the high school. These ratios strongly reflect 
our student distribution with approximately 67% of our students attending the elementary and junior 
high. Title funds are currently distributed in the following categories (60% certified, 31% classified, 5% 
summer school, and 6% professional development). Two of the most significant items facing our 
District today are the continuation of challenging class sizes in the elementary school and adapting 
our high school to best serve student and community needs. The District continually monitors class 
sizes at all grade levels and considers many factors when determining teacher and aide assignments. 
These factors include accreditation standards, teacher licensure, special education, students, class, 
and school needs.  
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Assessment:  
 

The SBAC will soon be behind us and most of the district has completed the final round of MAP 
testing. The SBAC results will be posted on the state MARS website and be publicly available. 
Originally the SBAC was a portion of the state’s Every Student Succeeds Act, (ESSA) plan to 
measure school effectiveness, however the state ESSA plan was pulled back and has not been 
resubmitted at this time. The District is considering reducing our MAP testing to twice a year next year 
due to the SBAC. The District Leadership Team will assist in determining the best dates to schedule 
MAP next year. Thanks to everyone for the effort put into the assessment process.  

 

 

Professional Development 

There are many professional development opportunities for staff through the Northwest Curriculum 
COOP, check out their website http://www.nwmteducationalcoop.org/. In addition the District will be 
offering 2 days of professional development for teachers June 1st and 2nd focused on addressing the 
writing component in our English Language Arts curriculum and reviewing our E.L.A. course offerings 
and state standards. In addition the District has scheduled Rob Miller from Pro-active coaching to 
conduct a three-hour training titled, Core Covenants, on Friday June 2nd. The Pro-active coaching 
training is an optional professional development opportunity provided by the District; participants will 
not be paid, but renewal units and refreshments will be provided! Rob is a motivational speaker who 
specializes in modern day coaching and parenting, “Proactive Coaching works with coaches and 
teams to help intentionally create character based team cultures, provide a blueprint for team 
leadership, develop confident, tough-minded, fearless competitors, and train coaches for excellence 
and significance”. This training is related to our ongoing work with core values, character based 
education, is relevant and open to everyone.  

 

 

 

 

 

 

 

 

 

 

Quote of the Month:  

“Education is the most powerful weapon which you can use to change the world” Nelson Mandela 

 

http://www.nwmteducationalcoop.org/

